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PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN:
The Municipality of Dr. Kenneth Kaunda District Municipality herein represented by
Mr. MOKGATLHE JOHN RATLHOGO
(Full name) in her capacity as Municipal Manager (hereinafter referred to as the Employer or
Supervisor) -
And

Ms. JEAN-MARIE BROWN (full name) Employee of the Dr. Kenneth Kaunda District
Municipality (hereinafter referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:

1.  INTRODUCTION

1.1 The Employer has entered into a contract of employment with the Employee in terms of
section 57(1) (a) of the Local Government: Municipal Systems Act 32 of 2000 (“the
Systems Act’). The Employer and the Employee are hereinafter referred to as “the
Parties”.

1.2 Section 57(1) (b) of the Systems Act, read with the Contract of Employment concluded
between the Parties, requires the parties to conclude an annual performance agreement.

1.3 The Parties wish to ensure that they are clear about the goals to be achieved, and secure
the commitment of the Employee to a set of outcomes that will secure local government
policy goals.

1.4 The Parties wish to ensure that there is compliance with Sections 57(4A), 57(4B) and
57(5) of the Systems Act.

2. PURPOSE OF THIS AGREEMENT

The purpose of this Agreement is to -

2.1 comply with the provisions of Section 57(1)(b),(4A),{(4B) and (5) of the Act as well as the
employment contract entered into between the Parties;

2.2 specify objectives and targets defined and agreed with the Employee and to communicate
to the Employee the Employer's expectations of the employee’s performance and
accountabilities in alignment with the Integrated Development Plan, Service Delivery
and Budget Implementation Plan (SDBIP) and the Budget of the municipality;

2.3 specify accountabilities as set out in a Performance Plan, which forms an Annexure to

the Performance Agreement;
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2.4
2.5

2.6
27

3.2

3.3

3.4

3.5

4.

monitor and measure performance against set targeted outputs;

use the Performance Agreement as the basis for assessing whether the Employee has
met the performance expectations applicable to her job;

in the event of outstanding performance, to appropriately reward the Employee; and
give effect to the Employer’s commitment to a performance-orientated relationship with

its Employee in attaining equitable and improved service delivery.

COMMENCEMENT AND DURATION

This Agreement will commence on the 01 July 2025 and will remain in force until 30 June
2026. The Personal Development Plan shall be implemented as in line with the WSP.
The Parties will conclude a new Performance Agreement and Performance Plan that
replaces this Agreement at least once a year by not later than the beginning of each
successive financial year as may be the case.

This Agreement will terminate on the termination of the Employee’s Contract of
Employment for any reason.

The content of this Agreement may be revised at any time during the above-mentioned
period to determine the applicability of the matters agreed upon.

If at any time during the validity of this Agreement the work environment alters (whether
as a result of government or council decisions or otherwise) to the extent that the contents

of this Agreement are no longer appropriate, the contents shall immediately be revised.

PERFORMANCE OBJECTIVES

4.1 The Performance Plan sets out-

4.2

4.3

4.1.1 the performance objectives and targets that must be met by the Employee; and
4.1.2 The time frames within which those performance objectives and targets must be
met.

The performance objectives and targets reflected in the Performance Plan are set by the
Employer in consuitation with the Employee and based on the Integrated Development
Plan, Service Delivery and Budget iImplementation Plén (SDBIP) and the Budget of
the Employer, and shall include key objectives, key performance indicators, target dates
and weightings.

The key objectives describe the main tasks that need to be done. The key performance
indicators provide the details of the evidence that must be provided to show that a key

objective has been achieved. The target dates describe the timeframe in which the work
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must be achieved. The weightings show the relative importance of the key objectives to

each other
4.4 The Employee’s performance will, in addition, be measured in terms of contributions to

the goals and strategies set out in the Employer’s integrated Development Plan.
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PERFORMANCE MANAGEMENT SYSTEM

5.1 The Employee agrees to participate in the performance management system that the
Employer adopts or introduces for the Employer, management and municipal staff of
the Employer.

5.2 The Employee accepts that the purpose of the performance management system will
be to provide a comprehensive system with specific performance standards to assist the
Employer, management and municipal staff to perform to the standards required.

5.3 The Employer will consuit the Employee about the specific performance standards that
will be included in the performance management systerﬁ as applicable to the Employee.

5.4 The Employee undertakes to actively focus towards the promotion and implementation
of the KPAs (including special projects relevant to the employee’s responsibilities) within
the local government framework.

5.5 The criteria upon which the performance of the Employee shall be assessed shall
consist of tools and weightings as encapsulated in the performance management
systems of the municipality.

5.5.1 The Employee shall be assessed against both components, with a weighting of
80% - 20% allocated to the Key Performance Areas (KPAs) and the Core
Managerial Competencies (CMCs) respectively.

5.5.2 Each area of assessment shall be weighted and shall contribute a specific part
to the total score.

5.5.3 KPAs covering the main areas of work will account for 80% and CMCs will
account for 20% of the final assessment.

5.6 The Employee’s assessment shall be based on her performance in terms of the outputs
/ outcomes (performance indicators) identified as per attached Performance Plan,
which are linked to the KPA's, and will constitute 80% of the overall assessment resulit

as per the weightings agreed to between the Employer and Employee:

Key Performance Areas (KPAs) . | Weighting
Basic Service Delivery T 0%
Municipa! Institutional Development and Transformation 0%
District Economic Development (DED) 0%
Municipal Financial Viability and Management 70%
Good Governance and Public Participation 30%
Spatial Rationale 0%

Total 100%
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5.7 The CMCs will make up the other 20% of the Employee’s assessment score. CMCs
that are deemed to be most critical for the Employee’s specific job should be selected
(V) from the list below as agreed to between the Employer and Employee:

CORE COMPETENCY REQUIREMENTS FOR EMPLOYEES
CORE MANAGERIAL and OCCUPATIONAL VNDICATE | WEIGHT
COMPETENCIES (CMC) CHOICE)
CORE MANAGERIAL COMPETENCIES
Strategic Capabiiity and Leadership

Programme and Project Management

Financial Management v

Change Management

Knowledge Management

Service Delivery Innovation

Problem Solving and Analysis

People Management and Empowerment

Client Orientation and Customer Focus v

Communication

o b 0| on| B Bl DD

Honesty and Integrity

o

Competence in Self- Management

Interpretation of and implementation within the legislative and 5

national policy frameworks

Knowledge of developmental local government

Knowiedge of Performance Management and Reporting

Knowiedge of global and South African specific political, 4

social and economic contexts

Competence in policy conceptualisation, analysis and 5

implementation

Knowledge of more than one functional municipal 5
field/discipline
Skills in Mediation

Skills in Governance
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CORE COMPETENCY REQUIREMENTS FOR EMPLOYEES

CORE MANAGERIAL and OCCUPATIONAL V(INDICATE | WEIGHT
COMPETENCIES (CMC) CHOICE)
Competence as required by other national line sector 5
departiments
Exceptional and dynamic creativity to improve the functioning 5
of the municipality
100%

6.2

6.3

6.4
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EVALUATING PERFORMANCE

The Performance Plan to this Agreement sets out -

6.1.1 the standards and procedures for evaluating the Employee’s performance; and
6.1.2 the intervals for the evaluation of the Employee’s performance. '
Despite the establishment of agreed intervals for evaluation, the Employer may in
addition review the Employee’s performance at any stage while the contract of
employment remains in force. 1

That the personal growth and development needs identified during performance review
discussion must be documented in a Personal Development Plan (PDP) {(PART C) as
well as the actions agreed to and that implementation will take place within set time
frames.

That annual performance appraisal will involve:

6.4.1 Assessment of the achievement of results as outlined in the Performance

Plan:

(a) Each KPA should be assessed according to the extent to which the specified
standards or performance indicators have been met and with due regard to ad hoc
tasks that had to be performed under the KPA.

{b) An indicative rating on the five-point scale should be provided for each KPA,

{c) The applicable assessment rating calculator must then be used to add the

scores and calculate a final KPA score.

6.4.2 Assessment of the CMCs
(@) Each CMC should be assessed according to the extent to which the specified
standards have been met.
(b) An indicative rating on the five-point scale should be provided for each CMC.
(c} The applicable assessment rating calculator must then be used to add the

scores and calculate a final CMC score.




6.4.3 Overall rating
(a) An overall rating is calculated by using the applicable assessment-rating
calculator. Such overall rating represents the outcome of the performance
appraisal.

{b) The assessment of the performance of the Employee shall be based con the following

rating scale for KPA’s and CMCs:

(©)

LEVEL | TERMINOLOG

Y

DESCRIPTION

RATING

112|314|5

QOutstanding
performance

Performance far exceeds the standard expected of an
employee at this level. The appraisal indicates that the
Employee has achieved above fully effective resuits against all
performance criteria and indicators as specified in the PA and
Performance plan and maintained this in all areas of
responsibility throughout the year.

Performance
significantly
above

expectations

Performance is significantly higher than the standard expected
in the job. The appraisal indicates that the Employee has
achieved above fully effective resulis against more than half of
the performance criteria and indicators and fully achieved all
others throughout the year.

3 Fully effective

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Not fully
effective

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee has
achieved below fully effective resuits against more than half the
key performance criteria and indicators as specified in the PA
and Performance Plan.

Unacceptable

performance

Performance does not meet the standard expected for the job.
The review/assessment indicates that the employee has
achieved below fully effective results against almost all of the
performance criteria and indicators as specified in the PA and
Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts fo encourage
improvement.
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{d) For purposes of evaluating the performance of the Employee, an evaluation
panel constifuted by the following persons will be established —

(i) Municipal Manager

(ity Chairperson of the performance Audit committee or the audit committee in the
absence of a performance of a performance audit committes;

(il Member of the mayoral or executive committee

(iv) Municipal Manager from another Municipality ‘

(v) Member of the Ward Committee/or stakeholder representative.

{e) The manager responsible for human resources of the municipality must
provide secretariat services to the evaluation panels referred to in sub-

regulations 6.4 (d)

7. SCHEDULE FOR PERFORMANCE REVIEWS
7.1 The performance of each Employee in relation to her performance agreement shall be
reviewed on the following dates with the understanding that reviews in the first and third

quarter may be verbal if performance is satisfactory:

FIRST QUARTER : 4™ WEEK OCTOBER 2025

SECOND QUARTER : 4™ WEEK JANUARY 2026
"THIRD QUARTER : A™ WEEK APRIL 2026

FOURTH QUARTER : 4™ WEEK JULY 2026

7.2 That the Employer shall keep a record of the mid-year review and annual assessment
meetings.

7.3 That performance feedback shall be based on the Employers assessment of the
Employee’s performance.

7.4 That Employer will be entitled to review and make reasonable changes to the provisions
of the Performance Plan from time to time for operational reasons on agreement
between both parties.

7.5 The Employer may amend the provisions of the Performance Plan whenever the

performance management system is adopted, implemented and / or amended as the case

may be on agreement between both parties.
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8. DEVELOPMENTAL REQUIREMENTS
The Personal Development Plan {(PDP) of a senior manager will be implemented in terms of
the WSP.

9. OBLIGATIONS OF THE EMPLOYER
9.1 The Employer shali-

9.1.1 Create an enabling environment to facilitate effective performance by the
Employee;

9.1.2 Provide access to skills development and capacity building opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and generate
solutions to common problems that may impact on the performance of the
Employee;

9.1.4 onthe request of the Employee delegate such powers reasonably required by
the Employee to enable her to meet the performance objectives and targets
established in terms of this Agreement; and

9.1.5 makes available to the Employee such resources as the Employee may
reasonably require from time to time to assist her to meet the performance

objectives and targets established in terms of this Agreement

10. CONSULTATION

10.1 The Employer agrees to consult the Employee timeously where the exercising of the
powers will have amongst others: —
10.1.1 A direct effect on the performance of any of the Employee’s functions;
10.1.2 Commit the Employee to implement or to give effect to a decision made by the

Employer, and

10.1.3 A substantial financial effect on the Employer.

10.2 The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in 10.1 as soon as is practicable to

enabie the Employee to take any necessary action without delay.
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11. MANAGEMENT OF EVALUATION OUTCOMES

11.1 The evaluation of the Employee's performance will form the basis for rewarding
outstanding performance or correcting unacceptable performance.

11.2 A performance bonus of between 5% to 14% all-inclusive annual remuneration package
may be paid to the Employee in recognition of outstanding performance to be
constituted as follows:

11.2.1 a score of 130% to 149% is awarded a performance bonus ranging from 5% to
9%, and

11.2.2 a score of 150% and above is awarded a performance bonus ranging from 10%
to 14%, in terms of the Policy Framework of the District Municipality

11.3 In the case of unacceptable performance, the Employer shall —

11.3.1 provide systematic remedial or developmental support to assist the Employee
to improve his or her performance; and

11.3.2 After appropriate performance counseling and having provided the necessary
guidance and/ or support as well as reasonable time for improvement in
performance, the Employer may consider steps to terminate the contract of
employment of the Employee on grounds of unfitness or incapacity to carry out

his or her duties.

12. DISPUTE RESOLUTION
12.1 Any disputes about the nature of the Employee’s performance agreement, whether it
relates to key responsibilities, priorities, methods of assessment and/ or any other matter
provided for, shall be mediated by —
12.1.1 In the case of managers directly accountable to the municipal manager, the
executive mayor or mayor within thirty (30) days of receipt of a formal dispute
from the employee

Whose decision shall be final and binding on both parties.

12.2 Any disputes about the outcome of the employee’s performance evaluation must be
mediated by-

12.2.1 In the case of managers directly accountable to the municipal manager, a member

of the municipal council, provided that such member was not part of the evaluation

panel provided for in sub-regulation 27(4)(e), within thirty (30} days of receipt of a

formal dispute from the employee
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Whose decision shall be final and binding on both parties.

13. GENERAL

13.1 The contents of this performance agreement will be made available to the public by the
Employer in accordance with the Municipal Finance Management Act, No. 56 of

2003

13.2 Nothing in this agreement diminishes the obligations, duties or accountabilities of the
Employee in terms of her Contract of Employment, or the effects of existing or new
regulations, circulars, policies, directives or other instruments.

13.3 The performance assessment results of the municipal manager must be submitted to
the MEC responsible for local government in the relevant province as weli as the national
minister responsibie for local government, within fourteen (14) days after the conclusion

of the assessment.

Thus, done and signed at ORKNEY on the

AS WITNESSES; ~

WL» B

CHIEF FINANCIAL OFFICER
Ms. J. BROWN (EMPLOYEE)

AS WITNESSES:

ow g f
1‘”‘!51;2»-» .

'MUNICIPAL MANAGER
Mr. M.J RATLHOGO (EMPLOYER)

Page 14 of 14



YAD1440 TVIONVNIL J9THD - NV'Id ADNVINY0ANAd 92/5202

d301440 TVIONVNIL 43IHO

NV1d 3ONVIWOd¥3d
92/S¢0¢

ALITIVAIDINAW LOIY LS

ANNVYA
HL3ANNIH ad

Y
~ ’C%wﬁﬁ




%.[\m adeg J.\\\M\

YAD1AA0 TVIONYNIA J4IHD - NV'1d ZONVINI0AYAd 92/5202

Buptiom o), ulpim
Jokeyy anjnosxg
243 O} PRGNS
syodsy |7
uopses YWAW € | ED
AIA
UODN|0SSY 19qUB28Q LS
(ounon | Aq yiuow yoea jo
spodsy gzoz | pue ay; Jeye sfep
feyy~Ainp | Bubtom o) uiym
Jofe AINoSxT o
UoNnioSeN 3y} 0} pARLgNS =3
founen suodas |/ & .
fHoday uoloas YW € | 20 “YUOW Yoes
GZ0Z sunp G20z 9z0Z aunf e §0 pua 8y} Jaye shep
lagqualdes gg Aq yuows yoes Jo Bupiom g wim auelsuy
uoissiwans | Ag ypuow sumw 0 pus au} Jaye shep Jokeyy anInoexg m>=m_m>wmm_
01004 | Pua ay) Joye skep . um Jofe
h_”wmoam BUIYIOM ouﬂ LA Buniom o} Ui 8i)) 0} pejLigns m>__u:omxm mc_\m
1/ uogoss) | Jokep sagnosxa Jokei SApnaaX3 sodey |2 uooss 0} papIwgns papILGnS B0UB|JROXS
S|USLIE}S 3y} 01 papILGnS 84} 0] pORILGNS YN Jo Jequiny spodal spodal [ediountw
1ebpng syodal |2 sjodal |2 |/ uofoas L/ uonoas Bujuue|d [ewss)ul Ainsealf
ARBUON 71 | U0%09S YWINE | LD - X3dO | uoioss yWdW z L 121 IN | YWAWZL | wAdWzL | lediomwnp ainsua o | puejebong
_ 3 o B (egenony | (g9 segnong o mmah%wwﬂw m 3z m @ z W
=3 e _ 3| = wowoaN3 VW) VHAW) smes | SRS 58 =5
=3 .0 8139Vl | NOILARIOS3A 139009 139uv4, = m INVNOSNId Bopjoeg puewag waun m - O =
e L ATHILNVND VOOSH wonny | 3| 2 jaung | 2% 2 e S
2c | AIM e m & =
=) S GZOZEOT ANNISYR
GIONYHNT F8Y SILITYIOINN F0 STLIUGVAYD TVONYNIA GNY IALLYHLSININGY 94ndlN0 6 OO
QILNINT 1di] S1 LHODNS GNY ONINNY I ‘ONIONYNIZ TV AIDINOI QL HOYOMddY QILVILNINTAIIA ¥ HO4 SIAINOY LVHL MHOMIWYHS AJTOd ¥ +4ndLNO
INIWIDOYNYIN NV ALITIEYIA TYIONYNIS THIOINOW v
SILIHORIA
21
TVYNOLLYN

‘JS0 GNY INFWIDYNYI F2UN0SIH F18YNIVLISNS JUNSNT

INFWNIDOVNVIN ANV ALNIGVIA TVIONYNIL TVdIOINAN ¥ VdM
3L0A HOVZ HO: SHOLVYIIANI IONYIWHOLYId ANV S1IDUVL AYIAINIA JIAYIS 40 SNOILOAMOYd ATHILIVND




YHD1440 TVIONVYNIA JH1HD - NV'1d ADNVINHOS4Ad 92/5202

90z Yolep
SLOIN|0SaY LE Ag Hounon
[LUNGS 0} pajjrugns
sudb 9zisele syodal 76
PERZ sk | uoposs yiaW | | £
LONNIOS3Y 6707 Jequadag
founoy 1¢ Ag ouncd o
S2720z 0} papgns &
1db gy spodal zg =
—— Uoioas YW4W 4 | 2D BN
a umm_En:m Geoe _MQEQ%w [IoUNoD 0} pajwans 1ounog 0Unos
spodal 76 UE Aqliounog 920z suadel g5 uopoes o) payigns | o) panjuigns gauB|jeoxs SHid
uoPIas YN 0} paplugrs aunr Og Aq jfouno) YN Jo Jagun spodal spods) spodal [edioiuntu
L0 suonniosal spodal zg 0} pajijwgns spoded ZG uoposs 76 uojjoas 26 Uonoss Suuueld eula)L| finsealy
[UNA3 ¢ uogoas YW4W | i 1D - X340 | 25 vonoss YN & L B IdX YW L YW ¥ YWJW E lediouniy alnsua o pue Ja6png
920z aunT G¢
£q yluow yoea jo
pua ay} saye shep
Buptiom o), uam
lofep eagnoex3
S} 0] payhugns
siodas |2
Uojoes YWAN € | ¥D
9202 W 1€
£q yuouwr yoes jo
pua 8y} Iaye shep
R e
S e . (eg ety | {gg senaxy 0} mwewowmw W SE mm S W
=3 S L 3| = HOLYOIONI 3 Vi) VINIW) sy | O R 5 E =5
= - SLIWYL. 1 NOLLAI¥OSEA 1390n4 1394v1 m m INVINHOA43d Bopjoeg puewag N3 w = m 3 m m
25 | AwRl0 | voosH LU I - 2nE | &% 2
= ST e e B £Z0ZYZ0Z ANMIASYE
QIONVHNT 34V SILITYAIOINAN S0 SIULITEYAY TrIONYNI NY IALVHLSINIAGY §4ndino s NOSLNO
QIINIWT TN $1 LHOddNS ANV DONINNY T "ONIDNYNI TVAIDINAIN 01 HIYOHddY GILYIINTYILAA V 40 STAIAOMC LYHL NHOMIWVHL AD10d ¥ +1ndlno
INFWIOYNYI ONV ALIHBVIA TYIONYNIS TYRIDINA vdX
| | B SIILRIORIS
97
TYNOLLYN

‘H5N ONY INFWIDYNYIW J2HN0STY F18YNIVLSNS JUNSNI




| Y.
¥ 98ed 7 \H HADIAA0 TYIONVNIA A31HD - NV'1d ADNVIWNH0AdEd 92/5202
920z ouny
0¢ Aq ounc)
0} peplugns
syodsl 99
UoN3S YW € | 4D
9¢0¢ Uslely
1€ A ounog
0} pajiLIgns
uonnjosay spodal g0
fUN0Y | onoss
jsuodey 9207 088 YWNAN € | ED
ke - knp EIAV
Jaquipsoaq LE Aq
UORNOSAY | [0UNGY payILIans
[10URO%) spodal gg [ ]
fHoday uopoes YW4W € | ZD segaln
5002 U1 gz0z sequisides 9202 founog o) papiuigns m>_m_ﬁww,_
SUOINIOSBY 0E Aq fpuna) aunp pg 4q 1ouno) sHoda) 99 uoioas PSS pepLgns 30UB|[30%0
19unon O} peRiuqns O} pepiuqns YN 0 J3qUINN syodal spodal [edisunw
suoda spodsi g9 spoda: 99 . 90 UoyI8s 99 Uooas Buuueld [EUlejU finsealy
QUOR0ag 7} | Uooss YNAWE | 1D - X3dO | UOKOSS WA 21 l 62 Id) IN | ymanZE | vmanzy | edounp amsusay |  pue jefipng
9202 unf
0€ 4q Jlounog
0} pepans
s}0d8l 75
UDJOES YL | | bD
R T I e
3 S (egenong | (g9 sen2a1g smms%o.i_w mm B 84 WW
23 SR 3| = wolwoanz VW) VW) smes | O == 5 & 23
ga L. I8130dY. NOLLI¥OS3d 139008 139¥Y1 —~ | m INYWNOSN3d Bopaeg puswag yuaL non._ % 2 SH 3
Ze CAMIALNYAD | VOOSW TYNNNY 38 2 223 Z 0 e
88 o R o= AdA Ber m o =
=) o GZOZHZOZ ANIM3SYE
9.INdLNG
JIONVHNT IV STLLITYAIOINON 40 STILITIGYdYO TYIONYNIZ ONY SALLVYLSININGY 6 INOILNO
GILNIWI TN §1 LHOdANS ANY ONINNYId ‘ONIDNYNI TYIJINNIN O HIYOHddY GILYIINIYIAHIT V HOd STAIAQYL LYHL NHOMIWYYL ADI10d ¥ +dndino
INIWIOYNYI ONY ALITIEYIA TYIONYNI TYAIDINAN v}
STLIYORd
97
TYNGILYN

‘2SN ANY INFWIOVYNYIWN FOUN0STY FT18YNIVLSNS JUNSND -




YI01490 TYIDNVNIA 4A1HD ~ NV'Td ZINVINI04Uad 92/5202

BUON | ¥
970z Alenuer
LE Aq sugd
uonoe Jpne-isod | | £D = foUnog ounog
0} pejjtwgns 0} pejlilgns
sue|d uojjoe ypne pue pue aouaeaxe
suoN | 20 9207 Asenuer -180d Jo Jaquiny padojarag pedojeraq fedidiunw
L¢ Aq sue|d ue|d uonay U] LOIOY Buuue|d |euse) Anseal]
SUoN | LD - X340 uoljoe ypne-jsod | 9 LE idd iN HPNY 180 PNy 1504 [edisiuniy ainsta 0] pue jebpng
suodoy] 920z eunp
jsuopnjosay |  OF Ad ounog o}
lounes | Peliwgns spodel
WOS Jeenb | yg iginoud Wos | | ¥O
Se/sele 9202 YeI
PERE L | e fq pounog o)
suodey payiwgns suoda:
jonnossy | PEBINIOWIS | | €D
jounoy | 570z Jequisosg
STWZOZWOS | 1 Aqounod o) i
loyenb yy | payugns spods)
suopnposay |VEEMU0 _\,_o% } | 2o __88% 0} pawgns
jouroq | SE0Z JequIldss 9cle Spodel y¢ JeInols PORIWNS polILgNS B0UBi[EIXe S
spodes | 0F Adounag o} aunr Qg Ag jouno) WOS 46 J8quin spode! spodal suodal redjojunu
Aapenh | PeRWgns spoda 0} pajiwns spadsy e Jenaxn $E &m0 $E ey Buueld [eussiul Ainsesi|
WOS b | bEEmOrI WOS | | 1D - X3d0 | $EBIMI0 WOS ¥ L 08 I} YA | YA ¥ YASNE | [edownp ainsueo) |  pue jafipng
e (jep
3 , . (egenan) | (E9JBINAY | ) oo0 oy m SE m 4 5 w
23 e F| = wolvoaN 3 VIAW) VAW smeys | B2 E R LE
g O ATHILEVOD VOISH TYANNY =S 2] 282 Z0 2
&5 o NREETR 3|5 A9 Zm e M8 £
e e BRI GZ0ZHT0Z ANIN3SYE
_ 9.1Nd1N0
QIINVHNT FY STLITYSIDINAW S0 STLITIBVIVYD TYIONVNIZ ONY SALLYYLSININGY 6 INOILNO
QIINTWIT TN S1 LHO0ddNS ONY ONINNYTd ‘ONIONYNIZ TYGIDINGW 0L HIYOdY 3LVIINZYIEI Y ¥Od STANOY LYHL YHOMIHYY AXIT0d ¥ +indlno
LNFWIOUNYI ONY ALITISVIA THIONYNI TYdIOINON v
._ | SLMON
o7
TYNOILYN

‘SN ANY INFWIDYNYIW I2UN0STY TIEVNIVLSNS FUNSNE




&ko a8eq

YHD1440 TVIONVNIA A91HD - NV'1d ADNVINHOL4Ad 92/5202

Aq (ebe abzisnon ]
o Lwow_mh%wwm {abe abeianaz 150D
) umzmgm?zo 070z 8unp of Ag "BhUBAB) O] SJ01g8p
‘one) ebeIenco (oBe abesanco 1500 golasas fuipueisino
" Jap} sopes 'anueAal o} Si0lgap | O ‘ope) efiesanca
ay) Aq passaidxs solases Buipuejsino | € 199p) sones SOlE 8U) SOl 8U)
oy — ‘opel aberarco | £ ﬁ_ Aq pessaidxa | Aq passaldxe
EIOUEL ©0 190p) souel 84 Aq passeldxs se fuges | se Augein 20UB||30%8
Jodas soel wiou m_%amuo,q e a1y Ag passaldxa Se A)|IgeA [eroueut BOUBUY ouBUY [edsmunu
Aigen s AgeiA [eroueLy 10 Wou 1O Wiou Buuueyy [BUISIU: fanseal)
[BoueU- oucN | 1D - X340 | 0 wiou ajgeydeany 9 #¢ 1d¥ 1IN a|qejdanay a|qeidaady [ediunpy amsuad o4 pue ;88png
p az0z ﬁmaﬁ
L Aq panoldde
1aBpng paiduioo o panosdde E_aa %85 .%H_Awm
[Z2/0207 186pnq 12/9207 | ¥D m 186pnq R.amom panoudde panoldde 80UB|j80X8
paAolddy aUoN | €D ozoz few Lefg t pa|idwos pa|dwos lediojunty
PUe LojN|osaYy guoN | ZD panoidde pajidwoo 1stipng jofipng Bujuuelq [ZIEHIT] Ansea)|
jounog SWN | 1D - X340 108pnq /79202 g E¢ 1M IN 1249202 gz/5707_ | fediowuniy ainsue o] | pue jobong
SUON | ¥D
9z0z Aeniged
7 Aq panoudde ]
- padojersp e pancidde
abpng juaugsnipe E
Jwaunsnipy 18lpng jualsnip! ozoz Menged | & padojaaap 186png -~ sous|eaxa
925202 92/5e0z | €0 g7 Aq panoudde jawgsnipe 9z/5z07 1eBpng 1e6png iediony
pUE Uojn{osal 8UON | 2O padojaasp Jabpng weujsalpe | juswisnlpe Bujuueid [BUBIUI finseal)
frounog oUON | |D - ¥3d0 | ueuwisnlpe 97/5207 9 2 kdX iIN 9z/5e0e SZivele [ediungy ainsus 0] pue Jafipng
{azep
2 R (egsemauty | (g9 omaitd | o (g | S S E 83 5g
23 e S| 2| wowvoiomz VW) | YHAR) smess | B2 L =8
m = S 8130WYL - | NOLLJRIDSHQ (39ana 1394vL m m INYWHOA43d Bopjoeg puelag Jasing m 2 m 9 m M
= m I M»,.._mm_,_.%&.__a. = ] YOOISH TVANNY 3| F A3% Z o B =2 ..W
m g B SZ0Z/PTOT ANN3SVYE
9.1Ndino
QIINVHNT JYY STLLITVLIDINGN 40 SALLIIEYdYD TYIONYNI ONV FALLWHLSINIAGY 6 IW0LNO
. b LNdin
JILINIHT T ST LHODINS ONY DNINNY T DNIDNYNIE TYdIJINAIN 01 HOVYOMddY ILVIINTYTIHIG V ¥0d SITIAQHd LYHL HEOMINVYS AJTO0d ¥V 4 0
INFHIOYNYH ONY ALITIEYIA TVIONYNI TVJIOINAH v
__ _ STLORID
217
TYNOLLYN

‘3N ANV INFWIDYNVI F08N0STY TTEYNIVLSNS FUNSNT




YADILA0 TYIONYNIL JFIHD - NV¥'1d ADNVIWI0AHAd 92/5202

suoda:

UONBOILIBA
SJ9ssY 2

8z0z sunp

0€ Aq peywgns
Jodal uopeoyian
S)osse |

1Y)

BUON

€0

§Z0Z lequiadaq
L€ Aq pawwons
Jodas uojesglsA
gjasse |

[49]

BUON

59

Xdd0

820z sunp Og

Aq papiwqns Hodal
LONEOWIISA S}8SsE 7

Inding

papians
Hodal UDROLSA
818588 JO Jaquiny

GE 1dX

1IN

paWgns
Joday
LONEYLISA
S)josse 7

pajluqns
Liodes
LOIBHLAA
sjesse 7

Buluue|d
[edojunpy

a0UB}ja0Xe
rediojuni
[ELBIU)
2INsUa 0,

Ansesn)
pue 18fipng

FONIAAI
40 OI104140d

970z sunr Og
fq {sbe abeanco

1807 '8nuaAd;

0] S1010Pp 80jAIES
Buipuejsino

‘ozl ebelan0g
190p) sojel

al) Ag passaldxa
se Aige
[BIoURUY JO

wJou sjgejdanoy

y0

BUON)

ED

CTA

19quIsosg 1§

©o.$139uvL:

- ATaERvRO

NOILdIMOS3q
YOOISH

i39ang

139¥v1
TYNNNY

IdALIdA

1HOIIM

HOLYIIaN 3
ONVYIWHO M3
AN

(£9 Jenaup)
Vindw)
Bopaey

(€9 sen04iD
VINIW)
puewag

(ojep

03 ssasboag}
snjels
Ry

£20Z/20Z ANINASVE

SNOILONNA
8 SHIMOd
TVAIJINNIN

INLOZFE0
JI9ALVYLS

AVEHL
TYNOILONA

JIONVHNI MY SHLITYLIJINNA 0 SFLINBVYI TWIONVNI NV FALLYELSININGY

9.1Nd1ING

QZINIWT TN S1 LHOJdNS GNY ONINNY T “ONIONYNIS TYIQINAIN 0L HOYOUddY (2LVIINIYIIHIA ¥ YO STAINOY LYHL HYOMIWVHI AATOL Y

L LNdLING

6 IN00LNO

VX

ANFWIOUNYIN ONY ALITIEVIA TVIONYNIH TYdIDINONA

‘35N ANV INFWIOYNYIW 3008 T1BYNIVLSNS FHNSNT

S3LOd
97
TYNOILYN




N/

e’ /
\ﬁ g a8ed \w UADIAA0 TYIDONVYNIA A31HD - NV Id SONYIWY0AYAd 92/5202
s Aledioiuniu B J0} payRusp
m_ 10 %001 | ¥ spoelosd |enden .mw d >__mmam aymmu:n Hodal
v U0 juads Aenyoe | F [EjIdED S AllEaldLNLW ainipusdxe
yodal SUON | €D 186png [eyden 2 j0 sfiejueolag ainypuacxa sjosfoid BoUD|[89X8
anjpuadxs BUON | ZD s Aedionin {eyces [endes Buituejq [edioinw Anseal]
[ejider BUON | LD - | 000QSEEL ¥ E JC %004 9 I8 Idd IN | o Buuojuop ¥2/E20Z [eduniy ainsug o pue Jefipng
9z0Z sunr
0 Aq 1punod
0} papigns
sigsi6as joeuon
pajepdn | | D
9z0z uoien
1€ Ag jounog
0} papwgns
s18181Ba1 1RIU07
pajepdn | | €D o
G202 Rquisds m
1€ Aq founog
0] panIugns
ss0)s/Ba1 10B11U07)
peiepdn | | 2D ]
G207 Jequieides {UN0g 0} pagIWgns
0g A9 Hounog 970z aunp sizjsiBal 1eIU07 pejepdn —
siojsiBas 0} pajiwians 0g Aq ouneg o} pojepdn jo JequinN siejsibel siaisBa1 aoualEoxe
wequon | ssisiBal oeu0) paniuans siejsibal 2elI0D JoRJRI0D Bujuueid jedisunw Ansesl)
pajepdn ¢ pejepdn | | 1O - X340 | Jeejuo) pajepdn ¢ 9 9¢ IdM [IN 9¢/520¢ Gevele [ediauniy SINSUS G} pue 18bpng
(o1Ep
m 3 B (€9 fEinoud | - (g semauid 0} ssaiboud) W% — 83 5 W
22 | i 5|=| wowoan3 VHIW) | vHaN) smus | O & & 5 5 =8
=3 v SLIOWYL- . -i NOILAIMISIA |  |apnna 139uv1 S| B onvNO443d Bopyaeg pueWa( wouny | 33 2 2= =
e - ATH3LHYND VOOSH VNNY 32 2] 222 zo 2
55 - A w mao =
Q S , £Z02/PZ02 INITASYY
91ndino
JIONVHNZ JHY SILLITVLIINAW 0 SILLITEYAY D TYIONYNIZ ONV JAILYYLSININGY 6 INODLNO
QILNIWT TN S/ L40ddNS ONY DNINNYT ‘ONIONYN! TYJIOINGW OL HOYONddY QLYIINIHIHHIA ¥ HOd SIANOU LYHL NIOMIWY AXI10d +1ndino
INIWIOYNYIN ONV ALIIGYIA TVIONVNES TYAIOINOW vdX
SALHOMS
o1
TYNOILLYN

SN ANV INFWIO YNV FIHN0SIN ITAYNIVLSNS FHNSNT




YADIAH0 TYIDNYNIA 491HD - NVTd IONVIWH0LdAd 92/5202

Nﬂm aded

gz0z sunr 0g Aq ]
uejd uswdopasp
pajeBajul ue(d Juawdojaasp
s Ayjedioiunw ay) pajelfizul
1O SLUSY Uy JeRk ( s Ayedonunt
9202 8unf 0E Ag
[e1oueuy semnaed ueid Jrewdophep 3} jO UL}
£ 10} pahuag| piesBaily Ul leak |BpUBLY
sioefod Bydeo w.b_wma_o_csc.m Jeronsed e Joy
uo jusds Aflenoe 8} JO Swiie) Ul Jeak payuspl syosloxd
1a8pnq (eydeo [eloueuy Jenaed [endes uo Juads
R : . Lo ale
p ERUES S (s9 senautg | (g9 smang | mwmhmowm_w n3=E S 9 5z
X R = YINZW) YW} E== B A
=3 S - S| £ | ¥olvoaN3 smeis | S a3 > 9
=3 - SLIOWVL . | NOWLINOS3a 139and 139¥v1 5 0 INVINNOANId Bopseg puews( wouny | 883 25 3
m £ i >.Em._.z<:c m..m . YOosW TVNNNY 35 AN Z w2 55 w
Q B Ge0ZATOZ ANN3ISVE
QIONYHNT JYY STILITVAIINGW J0 STLITIGYYD TVIONYNIZ ONY FALLYHLSININGY 94ndino 6 IN0ILNO
OILNIWT T 51 LM0ddNS ONY DNINNY I "ONIINYNIS TVJIDINAIN O1 HIVONddY OILYLINTHISHIA ¥ HO4 STTAOM LYHL XHOMINYYEL AJ110d ¥ b LndLno
ANIWIDVNYI ONV ALIHEVIA TYIONYNIS TYAIOINON e
& . R _ SILLRIONII
: . . R TYHOILYN
‘2SN ONV ANIWIOVNVIN FOHN0SIH FTIYNIVASNS FUNSNT .




ADIAHO0 TYIINVNI J4THD - NV1d ADNVINYOAYAd 92/5202

]
5207 fen 1€ 4q
done pamaIAs.
sapjoq | PoINopE paddoysyion o0z ke | o oddtpon pue | pameines pue
psiejal a5ong llod p #M ] 1¢ Aq peydope | & g padojanap padojanap
1ebpng 199pNg 95/v20c 18 LAY paddoysyiom | = Serljod pojElel sapied sapljod S0UB|[9IXE
oLz sloN | £D saijod Jobprq Jo Jsquiny pajefal peje(al lediounu
SUONNOSaY BUON | ZD pajejal 1ebpng 1fipng jebBpng Bujuuesy [euISl Anseal]
flounog SN | 1D X3d0 8215202 (8) ¥ 9% ¥ IN | 58/5200 (8) m%Nom (8) | [ediownw alnsue 0] pue jabpng
AR SR HETE S S R N IS EE| e [ (68 “(oyep | mgimm o®n >0
) B~ ENE : : . i R e R T i B T = o o c
I D o B A SR i i~ 8 1 aenong | deinang e.mmeme&} 25 = =X 2
. _ﬁzw%sm . G130MVL ATHIINVAD m m 1 13sang. |- 199WVL m | . muﬂwﬁo%m_mm . _%EE. o VINAWY| o SmEs | wmm mm _____ vm
OMoaLN0d | o o A T VRNY e T _Q_  Bopoeg | pueweq | juaun =P M £
. . m : T EEES ER U S R Erp TPT02/202 S - -
N I SR IS R | O CE mz_._mw<m_

............ muz<zmm>8 >m2§3§§ szmszm E m S&:o m 3IW0ILNO
B R mo:«zmméo 88 310WOYd 40l RIS 46 ey
__________ i m% azEzmsmm«zé mumaommmﬁmqsﬁgm NSNT SRR © SN0
 NOLALLLSNI OILYMIONTT NIHLONTHLS ONY F0IANIS 9/78Nd FACHIMI TLVLS TWINIWAOTAIA ¥ aING 91 TYNOLLYN

89110 S10Ke dA1IN9AXT pue adIy( sloxeads ‘spiepue)g Ajnssg
uoneuwou| jediaiungy -SSII ‘welsAg justusBeuely asueulouad ‘Bujuueld aiBajelig ‘suonestunwiwos ajelodio) ‘Ypny [eusdiul :#10 s Jebeuepy fediojuniy

NOILVdIJLLYVd J178Nd ANV JONVNY3A0D Q0090 -G VdM




/)
17 98egd “

\m) ——

YADILA0 TYIDNYNIA AF1HD - NV'Td GINVINH0A4dd 92/5202

13)siBay SZive0g 101 suonnjosal Joj suoyn|osal Q8L Jphy SaILILLIOD Jafieuepy
EENH o) SORLULAT JPNY JO %004 | ZD OYIWWION 10 ebejusolag loud fu Bpny SaILLIOY) [ edoiunpy
Jipny pejepdn BUON { LD X3d0 Ipny Jo %00) | nding | ¥ J-Idd | puBIsing 10 %004 Hpny 2INsu8 0] 84} Jo 2210
QUON | D passalppe
BUON 1 ED palonpuod
$202 §202Z Jequisdag Jione Jesk
JaquE0aq L AQ pessalppe L¢ Aq pessalppe [BIOUBLLY §Z/4Z07 passaippe
) Pajonpuos Jipne Jesk pajanpuoo Jipne Jesk 10} pasiel sBupuy sBuipuy pasie: BoUg|ja0xs
uo Joday ssa.60.d [BIOUBLY §2/47207 10} pasiel [BRUBUY GZ/pE0Z 105 PNy [eulasly| sJeah sBuipuy passaippe [edioiinw Jabeuep
Jejsibas sBuipuiy | sbuipuy upny [eulelul Jo %001 | 2D pastes sbulpul ypny josbejusolag | JoudBu | ypny [eum| | pasies sBujpuy [eussjul ledioiuniy
Hpny [ewsiu| SUON { D X340 [ewiau| Jo %00} | A0 | ¥ g |dX | IPUeIsing 10 %001 PNy [eLlsiul 8INsus 0] aul J0 30O
920¢
aunp gg Aq padojeasp uodas /
ssa.Boxd iauisbeuews ysy | { ¥
geoz
yoep 1 Aq padojeasp 1odas
ssa.Bo.d Juowebeusw ¥si | | €D
¥e0z Jaquaoaq
L& Ag paniuans jodey padojsasp
ssa.Bo.d Juswebeuew ysi | | ZD GZ0zZ sunp spodal ssaibold suoday 8IUB|j8XS
6707 Jequajdag ¢ Aq padoisaap wawabeuew ssaifioud CZZ0Z lediojniy iabeuep
guode) ssasboud 08 Aq padojpasp 1:odsy sjiodel ssaiboud ¥Sis 1O Jaquiny Juswsbeurus laysifiay [eulsl [edioiunpy
walabeuew ysy ssalbosd awabeuew wsi | | 1D X340 uswabeuew ysu ¢ | nding V- 1dM N v_m: ¥ v_m_m _ma_u_%s_ NSUB 0 BUL0 WO
i e RS  ER afgaﬁm gy SR
A RIEE IR S BT S NI DU = |- MOLVOIQNI :|. AEINR4D.{-. VAW | .Smm&mo._n:
L 3ON3AAR | slaewr -1390NG: | - 139¥VL @ | 3ONvWNOdud | VWA | - puewoq | snyers wasng
H0.0I1044¥0d " | o ,.ﬁmm._..mdba_ S Th e T INNY =1 Sk Bopjoeg: O B
e SR Py L E nﬁomxowﬂ__m___,_,_..,_:m.>__5ma_o_ <m_m< :
: “ANPESYd o 0 | DI93LVHELS .._<zo_,..oz:m_
muzqzmm>oo >mo.h<&umx<m szbszw o.h m.Sm.So ...... m msoo._.:o .
mozwzmm\,oo Qooo E.osomm o.n Zvdi
- 351 ONY INIWIOVNYI 304n0STY Hmiﬁgm mm:mzm” HE _mem_o_MM
zQ.S.EwE u:._EooEmn zm:.nezmm._.m nz<muSmm.m u:mam ....Som&?. E.E.m qEzNSmo.Sma <n.§m 2o TYNOLLYN

NOILYdIDILYYd O1T8Nd ANV IINVNYIAOD 00O :SidM JMANID




71988 41440 TYIONVNIL JAIHD - NV'T1d ZONVINHOA¥Hd 92/5202
§20¢ Jequaag ¢ Aq
papuajie Bupasus
wawdopasg PWsIa L | 2D 6707 sunr g Aq papusye sbugesw pajugns B0UB| 80X ,
spodas 670z das og Aa pepuaje sbujeaw Jusdopasg spodal spods) [ediotunty swa)shg
soueLLoUed papusye Bupeaw JuawdoAag 0UISI 0 Jaquinp aoueuLopad goueuLoyad [euss wawefeuep
Apsnent swdopasg omsig L | 1o ¥3d0 pusigy | inding ¢ - |d¥ iIN Kuspenb ¢ Apsuenb ¢ aInsyYs 0 anuewiopad
auoN | ¥
pajuaws|dun
BUON | £ suolnjoseal
5707 JaqwWadsg pajuswa|dw llounod
L¢ Ag pajusuusiduwl suopnosal GZ0g Jequisasg suojinjosal pajuaLe|du bue QDAY eoL8||90xXe
10UN07 §Z/4Z07 10 %001 | ZD 1€ Aq pejuslisidul ounos 6zz0Z BUON|0S3) ‘geRILLIOD fedioiunw
JejsiBas uopin|osal SUOINIOSAS [JUN0Y) 10 abejuaniag [lounon OJ[0JM0d |BLLISU; $a0jAIEG
[jounco pajepdn BUON ¢ LD X3d0 SZIVZOZ 10 %E0L | Inding | g 3-1d¥ IIN 10 %001 OINYI 8INSUS 01 gjelodion
9z .
aunr g Aq pessa.ppe leak
[BIOUBUY GZHZ0Z 104 DASIE pessalppe ek
sBuipul JPNY YSOV 10 %001 | 0 GZ0zZ sunr g [eroueyYy GZHZ0Z paessalppe
fq passelppe Jeaf 10§ pasiel sBupuy pasiel 80Ua|80xe
yodal 8uoN | €0 2IoUBUY GZYE0Z PNy YSHY sBuipuy pessappe sedipiunu jabeuep
ssaufiold gy aUuoN | 70 lo} peses sBuipuy Jo abejusniad Ipny pasies [BUIBIU| [edioiunpy
UodY Jipny 1504 BUON | LD X3d0 | UpnY ¥SOV 0 %00) | inding | ¢ Q- |d¥ IIN 10 %0014 sBulpuy ypny ainsus 0] -84} Joaolo
BUON | #D
BUON | ED Gz0z Jequianeq Le passalppe Jesk PeSSeIppE
6707 Jaquaoaq g passalppe Jeak [ElOURLY GZHZ0Z sBuipuy pas(e; passaippe 8oUs[EoX8
10 Ag passalppe Jeak |eoueyl)  |B0UBUY SEFTOT _e mco_a_ome sieak mmcﬁc I} he mco_S_OmE [edipunuw
S e B g | | |
R _. B I T BRI LIS moh&o_nz_ L EnoILY | wwaw) | B mmﬂme& | SRR PR
©BONFAIAS | SL30¥VL g pmegm | 130wVl . mozémo"_xmn_ W) | EE@? ,,..__Em Egs | EEER R R P
- 400ro4LM0d | __:E___Egc_ b ”_,_,.Ezﬁ. LA _mo_,_sm : [ e T T
Co e e SRl i NSN:N:N S "M e =14 [ R O =1
__________ - 3aNI3svE i) HDILVHLS ”._<zo:uz:.._
m m_zoo.So
A S
..... mm: qzwhzmsquzgmugommm mqmc‘zﬁ_..m:m mmbazm L S memo_MM
zo::._.:.mz__ o:.qmuosmq z.u.E.mszm Q2<mo_>mmm 21780d msomn.§ ‘JIVLS qs_.zmsioqs_mn <n.§m s T UIYNOLLYN




g1 adeq YHDIAA0 TYIONVYNIA AHIHD - NV'Td HINVINHOAYAd 92/5202

SToy, % L¢ \ ) Bjeq

:ainjeub|g sssfojdwg

=

920z sunr g Aq
papusiie Bujesiu
Jusdopasg usIid L | 70
9207 Yorely 1€ Aq
papusiie Bupaaw
Emm.ao_msmo asm_o _‘ €0

.......... 3 | T R it Tt e IR Nadt Amm._m_su.__o _A.&.mu.
e s e e e X L | HOLvOION Aenaug - WW4W) |- o3 sseifoig)
~ BONIAIAT b SI3odYLE T o .._..mo.n_:mm T A39uVL “ 3 |5 1 3ONVINHOSad - .:mSams_v u:aEua - SME}s uaLng
40 0041404 | :mm._,z%o AR ._ﬁ__zz_f SR EREEEY ) E e . TR
AANEPE o _ R

T aaoareo.

. 3NM3sve

S O9ILVHLS.

1 TYNOLLONNG

| 3woo1no

zQ.S._.Em.E utva_.oosmn zm:hwzmm._.m NV 3IAH3S o__qm:o. JNOHeMI ‘ILYLS 4Ezmsmo._smo 1 Q.::m_

 ONVNYIN0D 0009 FUOHONA 0L Zvan
-3sn azEzmsmm VNVH 30HNOS3¥ FTVNIVLSNS FINSNZ % m_m___._.&o_wm__ |

~TYNOLLVN




